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Section |:GENERAL INFORMATION

1.Name & Address of the SURYA SEN MAHAVIDYALAYA
institution: SILIGURI

West Bengal

734004
2.Y ear of Establishment 1998

3.Current Academic Activities at
the Institution(Numbers):

Faculties/Schools: 75

Departments/Centres. 15

Programmes/Course offered: 27

Permanent Faculty Members: 75

Permanent Support Staff: 41

Students: 8115
4.Three major featuresin the 1. Coeducation institution with impressive students’ strength
institutional Context 2. Very supportive management, able leadership, committed
(Asperceived by the Peer Team): faculty and active student involvement.

3. NEP 2020 has been implemented during the academic year

2023-24

5.Dates of visit of the Peer Team From : 20-08-2024
(A detailed visit schedulemay be | To: 21-08-2024
included as Annexure):

6.Composition of Peer Team
which undertook the on site visit:

Name Designation & Organisation Name
Chairperson DR. MEENA RAJV FormerVice
CHANDAWARKAR Chancellor, KARNATAKA
STATE WOMENS UNIVERSITY
VIJAYAPUR
Member Co-ordinator: DR. BHATIA MAYURI Professor,Gujarat University
Member: DR. DR. BRAJESH KUMAR Principal,Heeralad Ramniwas PG
TRIPATHI college Khalilabad Santkabirnagar
NAAC Co - ordinator: Dr. Shyam Singh Inda
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Section | I:CRITERION WISE ANALYSIS

Observations (Strengths and/or Weaknesses) on each qualitative metrices of the key Indicator under the
respective criterion(This will be a qualitative analysis of descriptive nature aimed at critical analysis
presenting strength and weakness of HEI under each criteria)

Criterionl - Curricular Aspects (Key Indicator and Qualitative Metrices(QIM) in Criterionl)

1.1 Curricular Planning and I mplementation

111 The Institution ensures effective curriculum planning and delivery through a well-planned

QM and documented process including Academic calendar and conduct of continuous internal
Assessment

1.2 Academic Flexibility

1.3 Curriculum Enrichment

131 I nstitution integrates crosscutting issues relevant to Professional Ethics, Gender, Human

QM Values, Environment and Sustainability in transacting the Curriculum

14 Feedback System

Qualitative analysis of Criterion 1

The college prepares a provisional academic calendar, based on the North Bengal University’s calendar;
comprising of atentative schedule for continuous internal assessments, university examinations, co-curricular
activities etc. and is approved by the IQAC. Seven faculty members are engaged as members of UG Board of
Studies. All faculty members are engaged in evaluation work and Twenty eight are Chairpersons. The Routine
(Time Table) Committee plans the requisite number of lectures as per University syllabus. Departmental
meetings are held and the finalized schedule is notified to the students via notice board and uploaded in
college website. Orientation programmes for parents and students are conducted. The curriculum delivery
methods include board and marker lectures, power point lectures in ICT-enabled classroom, guest lectures,
inter-departmental faculty exchange, educational excursions, group discussions, practical sessionsin well-
equipped laboratories and use of scientific models/charts. Efforts are made to have extra classes for slow and
advanced learners. Departmental libraries help to enrich teachers and students academically. Teachers guide
the studentsin co-curricular activities like wall magazine publication, exhibition of scientific / geographical
models, poster presentation, essay writing / debate to encourage participative learning among the students.
Internal assessment of a student is continuous based on unit tests, project works, seminar presentation and
field visits. Faculty participatesin FDPs, Orientation and Refresher courses. During the pandemic situation,
teachers devel oped study materials and posted them on google classrooms, e-NGAGE, and developed e-
content. Online feedback on syllabus and curriculum delivery is taken from the students, analysed by IQAC
and forwarded to governing body for necessary action.

Efforts to integrate cross cutting issues relevant to Professional Ethics, Gender, Human Values, Environment
and Sustainability are made through Certificate courses, Add-On courses, Seminars and Wall Magazines
offered by most of the departments. Courses offered focus on gender stereotyping, inequalities, violence and
address feminist perspectives, methodological perspectives and theoretical approaches. They also cover issues
such as inequality in education, healthcare and gender as well as the concept of feminism and its
consequences. | ssues related to the position of women, marriage and property relations are focused. Some
courses include the use of renewable energy sources, the concept of global warming, land, water, forests and
the economic management of natural resources. Students offering some subjects undertake field work/project
work as a mandatory part of the curriculum. Feedback system from various stakeholdersisin place. 3
Certificate Courses, 30 Add-on courses have been offered. Ample opportunities are there to offer more such
COUrses.
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Criterion2 - Teaching-learning and Evaluation (Key Indicator and Qualitative Metrices(QIM) in Criterion2)
21 Student Enrollment and Profile
2.2 Student Teacher Ratio
2.3 Teaching- Learning Process
231 Student centric methods, such as experiential learning, participative learning and problem
QM solving methodologies are used for enhancing lear ning experiences and teachersuse ICT-
enabled toolsincluding online resour cesfor effective teaching and lear ning process
24 Teacher Profile and Quality
2.5 Evaluation Process and Reforms
251 Mechanism of internal/ exter nal assessment istransparent and the grievance redr essal
QM system istime- bound and efficient
2.6 Student Performance and L earning Outcomes
26.1 Programme Outcomes (POs) and Course Outcomes (COs) for all Programmes offered by the
QM institution are stated and displayed on website
2.6.2 Attainment of POs and COs are evaluated.
QIM
Explain with evidence in a maximum of 500 words
2.7 Student Satisfaction Survey

Qualitative analysis of Criterion 2

The teachers are actively involved in the pedagogical process and organise a diverse range of techniquesto
make education meaningful for students. Experience-based learning is ensured through students' participation
in Seminars/GD/Extempore elocution, creation of thematic wall magazines/Poster Presentations, educational
excursion / project work and hands-on practical classes for lab oriented subjects like Chemistry, Physics,
Computer Science and Geography. Some departments have their own magazines like English
department's'Oracle', Chemistry department’'s' Chemicules ,Political Science

department's ' Jnanannweshan' magazine which have focused on crucial events besides motivating students to
tap their creative potential. Departments of Physics and Geography amongst others have conducted activities
to encourage experientia learning. Students from different subjects present seminar papers to develop
independent thinking, presentation skills and research aptitude.

Problem-solving methodol ogies like a workshop to combat the issue of fake news, hazards of plastic pollution,
preparation of hand sanitizers and initiatives to develop the reading culture amongst students have been
adopted by the institution.

Teachers use ICT tools and online resources in their instructional methods. The institution’s G-Suite

domain which has transformed the teaching-learning process has ensured easy access of study materials for
students and online evaluation, conduct of online classes, as a part of blended mode of teaching

methodol ogies, through Google Classrooms. The 'e-NGAGE' portal, an e-learning repository has been created
by faculties for students for effective use of educational technology. Efforts are made to have a flexible and
transparent approach to student assessment and grievance redressal. The assessment methods are designed to
cater to diverse learning styles and ensure fair evaluations. Monthly class tests are conducted. In deserving
cases, retests are conducted. A comprehensive test examination is conducted before semester-end exams for
students to familiarize themselves with the exam process. Evaluation of project submissions, seminar
presentations, assignment assessments and group discussions help in ng their knowledge and skills. To
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ensure transparency, results from unit tests are promptly displayed on departmental notice boards. WhatsApp
groups facilitate dissemination of information. Students dissatisfied with their performance have access

to grievance redressal mechanisms. They can request script review or retests, which are readily available.
Students can also appeal to review and recheck university exam results. The institution has an Examination
Committee headed by an Associate Professor and one active Help Desk outside regular hours, providing
timely support for students.

Programme Outcomes (POs) and Course Outcomes (COs) for programmes offered by the institution are stated
and displayed on website and outside the department. Continuous internal assessment and eval uation of
assignments and project reports are conducted to ensure desired outcomes. The achievement of Program
Outcomes (POs), Program Specific Outcomes (PSOs), and Course Outcomes (COs) is evaluated through
various assessment tools, feedback mechanism and academic audit.

Criterion3 - Research, Innovations and Extension (Key Indicator and Qualitative Metrices(QIM) in
Criterion3

3.1 Resource Mobilization for Research

3.2 Innovation Ecosystem

3.21 Institution has created an ecosystem for innovations, Indian Knowledge System

QM (IKS),including awareness about | PR, establishment of I PR cell, Incubation centre and

other initiativesfor the creation and transfer of knowledge/technology and the outcomes of
the same are evident

3.3 Research Publications and Awards

34 Extension Activities

34.1 Outcomes of Extension activitiesin the neighborhood community in terms of impact and

QIM sensitizing the studentsto social issuesfor their holistic development during thelast five
years.

34.2 Awar ds and recognitionsreceived for extension activities from gover nment / gover nment

QM recognised bodies

35 Collaboration

Qualitative analysis of Criterion 3

Twenty faculty members have Ph.D and Eleven are pursuing research. Seven teachers are recognised research
guides and 19 scholars are registered and three scholars are already awarded.The institution has set up a
Research and Development Cell which organizes relevant |lectures on various topics, and has published

seven edited books. Few faculty members have received research grants from various departments. The
Department of Geography isanodal center of [IRS-1SRO outreach programs and offers off-campus training
programs. The research and learning ecosystem is supported by a central library, eeNGAGE portal,
INFLIBNET, N-LIST subscriptions, and various e-resources and journals besides departmental libraries. The
faculty deliver multilingual lectures and take students to visit heritage sites and tribal villages. The college
also organizes awareness programs and seminars on Intellectual Property Rights. Some faculty members
participate in invited lectures, seminars, and conferences, and publish research papersin peer-reviewed
journals.

Extension activities are conducted by the students of the institution. Adult Literacy Camps have been held to
help adults who couldn't get basic education in the early stages of their life. Free Education camps for under-
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privileged children in neighbouring slum areas, social awareness programs on health and hygiene to address
pertinent issues, Anti-Drug and No Tobacco Campaign, campaigns for prevention of communicable diseases,
Blood Donation Rally and Camps, Students’ Aid Camp for Secondary Examinees, and awareness against
superstitious belief, distribution of food and clothes during the lockdown, the Save Water Campaign are some
of the extension programmes conducted.

The college has two active NSS units which have received 7 national awards and State level awards including
Best NSS volunteer, Best NSS Programme Officer Award and Best NSS Unit Award. An NCC unit isalso
established and four cadets have participated in the R.D Parade.The institution has been appointed as District
Nodal Officer (DNO) of Jalpaiguri District for NSS. Some District level awards have also been won by
students. The institution has also received three 'Kanyasree awards for the welfare of girls.

Eight MOUs have been entered into with various organisations. More MOUs with reputed institutions may be
entered into.

Criterion4 - Infrastructure and Learning Resources (Key Indicator and Qualitative Metrices(QIM) in
Criterion4

4.1 Physical Facilities
41.1 The Institution has adequate infrastructure and other facilitiesfor,
QIM

¢ teaching —learning, viz., classrooms, labor atories, computing equipment etc
¢ |CT —enabled facilities such assmart class, LM Setc.

Facilitiesfor Cultural and sports activities, yoga centre, games (indoor and outdoor),
Gymnasium, auditorium etc (Describe the adequacy of facilitiesin maximum of 500 wor ds.)
4.2 Library asal earning Resource

4.2.1 Library is automated with digital facilities using I ntegrated Library Management System

QM (ILMS), adequate subscriptions to e-resources and journals are made. Thelibrary isoptimally
used by the faculty and students

4.3 IT Infrastructure

431 Institution frequently updatesits|T facilities and provides sufficient bandwidth for internet

QM connection

Describe I T facilitiesincluding Wi-Fi with date and nature of updation, available internet
bandwidth within a maximum of 500 words
4.4 Maintenance of Campus Infrastructure

Qualitative analysis of Criterion 4

The infrastructure comprises two campuses with atotal area of 4.89 acres. It has five buildings with ground
floor parking. Facilities include Principal’s Room, Teachers Common Room, Office, Examination Room,
Counseling Room, Departmental Staff room, AC Seminar Hall, Boys and Girls Common Room, Central
Library, IQAC room, Generator, Canteen, offices for NSS, NCC and Alumni, Store Room, Café, ICC &
Women's Cell, Bursar’ s Office, Indoor Games room, Students' Council Room, Guest House, Garden,
Security Guard Room, Gymnasium, Y oga Centre, CCTV, AC, Lift, Ramp facilities and 50 KW Solar Panel.
Teaching-Learning facilities include 40 well ventilated classrooms, laboratory facilities for Physics,
Mathematics, Geography, Computer Science, and Language Lab. |CT-enabled facilities include Smart Class,
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17 ICT classrooms, Seminar Halls with 4K UHD High-resolution interactive panel, and office software “ SSM
AUTO”. Cultural and sports activities include a proscenium stage, yoga centre, and a gymnasium centre.
Games facilities for some indoor games are available.

The Central Library offers alift facility for Divyangjan students and reading rooms for students and teachers.
It uses open-source software KohalLMS for library automation, including cataloguing, circulation,
acquisitions, catalogue search, reports, and attendance monitoring. The library also provides a web-centric
Online Public Access Catalogue (OPAC) for searching for a complete library collection. The library has
18015 books, subscribes to 6000+ online peer-reviewed journals, 15 printed national and international
journals, 13 magazines, 5 daily newspapers, and access to 5,000+ N-Listed journals. It also provides career
guidance and reference books, and offers a book bank facility for economically backward students. The library
isan institutional member of UGC INFLIBNET NLIST and NDL. Reading Room facility and computers
available in the library need to be strengthened.

Regular upgrades to internet facilities have been made to provide high-speed internet access. The institution
hasimproved IT facilities for blended mode teaching-learning, faculty development programs, video lectures,
live streaming, research activities, and administrative works. G-Suite accounts are used for online classes,
examinations, feedback, and administrative works. The college has 4 high-speed internet connections (300
Mbps each) and 33 routers for extending free Wi-Fi connectivity. Anti-virus softwareisinstalled on all
computers to protect data and malware attacks. 17 Interactive boards and two 5G enabled Dongles are
available for exigencies.

Criterion5 - Student Support and Progression (Key Indicator and Qualitative Metrices(QIM) in Criterion5)
51 Student Support

52 Student Progression

5.3 Student Participation and Activities

54 Alumni Engagement

54.1 Thereisaregistered Alumni Association that contributes significantly to the development of
QIM theinstitution through financial and/or other support services

Qualitative analysis of Criterion 5

The students’ participation in extracurricular activities of the college is taking place through various
committees of the college. It has been observed that students are talented and actively participate in cultura
and extracurricular activities.

The Alumni Association of the college is registered under the West Bengal Society Registration Act 1961. It
contributes to the development of the college in various respects. They have organized Blood donation camp
in collaboration with Lions club Siliguri, NSS and NCC unit of the institution. They have also organized
National Level Webinar on"A Matter of Mind: COVID-19 & Its Impact on the Psychological Behavior of
Human Beings" in collaboration with Lions Club of Siliguri Givers. Few Alumni deliver lecturesto the
students on the topic of their interest in some of the departments. An Electronic Podium for the college's
seminar room has been donated. Alumni association has organized a 6 months course on Kabaddi Training
and an add-on course of three months (30 hours) on Self-Defence basic training. A sum of approximately Rs
270000 has been contributed by the Alumni. Considering the good strength of the college, alot of scope exists
to further strengthen the Alumni contribution.
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Criterion6 - Governance, Leadership and Management (Key Indicator and Qualitative Metrices(QIM) in
Criterion6

6.1 Institutional Vision and Leadership

6.1.1 Theinstitutional governance and leadership are in accordance with the vision and mission of

QIM the Ingtitution and it isvisible in variousinstitutional practices such as NEP implementation,
sustained institutional growth, decentralization, participation in the institutional governance
and in their short term and long term I nstitutional Perspective Plan.

6.2 Strategy Development and Deployment

6.2.1 Theinstitutional perspective plan is effectively deployed and functioning of the institutional

QM bodiesis effective and efficient as visible from policies, administrative setup, appointment,
servicerules, and procedures, etc

6.3 Faculty Empowerment Strategies

6.3.1 Theinstitution has performance appraisal system, effective welfare measuresfor teaching

QIM and non-teaching staff and avenuesfor career development/progression

6.4 Financial Management and Resource Mobilization

6.4.1 Institution has strategies for mobilization and optimal utilization of resour ces and funds

QM from various sour ces (gover nment/ nongover nment or ganizations) and it conducts financial
auditsregularly (internal and external)

6.5 Internal Quality Assurance System

6.5.1 Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing

QM the quality assurance strategies and processes. It reviews teaching lear ning process,
structures & methodologies of operations and lear ning outcomes at periodic intervalsand
records the incremental improvement in various activities

Qualitative analysis of Criterion 6

The college has made efforts to achieve the vision of the institution through various academic and
extracurricular activities. The Management consists of Government representatives and academicians from
society. Its efforts to encourage the college development together with the dedicated efforts of the Principal
are visible. Various committees and cells are constituted for the smooth functioning of the college . IQAC,
Admission committee, Discipline committee, Anti Ragging cell , Purchase committee , Construction
committee, Library committee, Examination committee, |.C.C., Grievance Redressal committee are
functioning in the college. More than 50% of students and staff in the institution are women. Gender audit is
conducted. Facilities for women are provided and efforts to promote gender equality amidst an inclusive
environment are made.

Teachers are assigned courses and syllabus by the head of the Department. At the end of the semester teachers
submit their work dairy which is verified by the HOD and the Principal of the college.

IQAC has taken initiatives to ensure quality assurance. It has introduced teacher’s e dairy and the Academic
calendar for the college. IQAC has organized workshops, seminars on various academic issues. It attempts to
encourage teachers for attending FDPs and producing research papers. The IQAC has taken initiative to
publish six books written by faculty of the institution and to conduct Academic Administrative Audit. The
ELAR initiative makes efforts for a unique pedagogical approach. The IQAC takes care of the feedback
analysis from all the stake holders of the institution. Members of the Committee are selected as per norms and
are active in making valid suggestions for quality improvement. Periodic meetings are arranged by IQAC to
evaluate the academic and extracurricular activities.
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The service conditions of the employees of the Substantive posts are governed by the Government of West
Bengal. The promotion policies of the teachers are as per the UGC norms. The service conditions of the
teaching and non teaching staff is as per the norms of the Department of Higher Education. W.B. Govt.
regulations regarding leave, promotions and increments are followed. The college provides uniforms to the
fourth class employees. EPF and Insurance is available for eligible staff which appointed by the management.

Criterion7 - Institutional Values and Best Practices (Key Indicator and Qualitative Metrices(QIM) in

Criterion7

7.1 Institutional Values and Social Responsibilities

7.1.1 Institution hasinitiated the Gender Audit and measuresfor the promotion of gender equity

QM during thelast fiveyears.

Describe the gender equity & sensitization in curricular and co-curricular activities, facilities
for women on campus etc., within 500 words

714 Describe the Institutional effortg/initiativesin providing an inclusive environment i.e.,

QM tolerance and har mony towards cultural, regional, linguistic, communal socioeconomic and
Sensitization of students and employeesto the constitutional obligations: values, rights,
duties and responsibilities of citizens (Within 500 wor ds)

7.2 Best Practices

7.2.1 Describe two best practices successfully implemented by the Institution as per NAAC for mat

QM provided in the Manual

7.3 Institutional Distinctiveness

731 Portray the performance of the Institution in one area distinctiveto itspriority and thrust

QIM within 1000 wor ds

Qualitative analysis of Criterion 7

The institution has a Gender Audit system in place. Surveys on gender equity, gender sensitivity have been
conducted and campaigns like the Beti Bachao & Beti Padhao have been organised. Workshops on gender
discrimination have been conducted by the Women's Cell, ICC, W B Commission for Women, and Darjeeling
District Legal Aid Forum. Faculty members have delivered |lectures on gender, child abuse, and sexual
harassment, and have organized seminars on women's rights and gender equality. Co-curricular activities
include workshops on gender awareness, a webinar on women in leadership, and events commemorating
International Women's Day. Facilities for women on campus, including an Internal Complaint Committee,
Women's Céell, 142 CCTV cameras and separate washrooms for women are available. An Add-on course of
five days on *Understanding Gender’ was offered.

The college makes efforts to promote inclusivity and constitutional awareness among students and staff. It
follows a government-mandated reservation policy, teaching in multiple languages, and organizing special
counselling sessions for students in need. Co-curricular activities include experiential activities, value-added
courses, and annual events. Students' uniforms, offering festival advances to employees, scholarships, and
medical aid/endowments based on need and merit have been implemented. The college also promotes life skill
and well-being programs to promote inclusive learning. Institutional efforts to sensitize students and
employees to constitutional obligations include observing prominent days and promoting awareness through
seminars, competitions and lectures are visible. The college also has an Anti-Ragging Committee, ICC &
Grievances Redressal Committee to address complaints and grievances.

Page 9/13 31-08-2024 03:57:18



Two best practices of the college are Self-Defence Training Program and S.H.H. - Students' Health Home
The Self Defence Training programme aims to educate girls on common threats, train them in self-defence
techniques, boost confidence, improve fitness, develop quick decision-making, teach boundary-setting, and
empower them to recognize and avoid dangerous situations. The program provides free basic karate training
and three-month courses organized by various groups, fostering empowerment.

This self-defence training and gender sensitization program is offered to femal e students especially from low-
income and uneducated backgrounds. Topics like harassment, legal counselling, and psychological support are
covered.

The Students Health Home (SHH) is an organization established in 1952 by the State Government that
provides affordable healthcare services to students in Kolkata and the state. The college administration
partnered with SHH in 2019 to bridge the healthcare accessibility and affordability gap. The institution offers
in-patient care at aminimal cost, with doctors from SHH volunteering their services. Psychological well-being
is prioritized through counseling sessions and psycho education. The institution conducts annual medical
camps, blood donation drives, and Thalassemia Carrier screening camps with the aid of SHH. The partnership
has helped many financially weak students with health issues, including infections.

The distinctiveness of the ingtitution isits active National Service Scheme (NSS) unit which has been
recognized for its voluntary community service. The NSS organizes Blood Donation Camps and Thalassemia
awareness events. It also provides free eye check-ups, awareness programs, and basic first aid training to
volunteers. During the COVID-19 pandemic, NSS volunteers provided humanitarian aid, distributing food,
blankets, and clothes to 3772 people. They also provided financial assistance for marriages and helped in
constructing toilets and drains in adapted villages under Swachhata Abhijan.

The National Service Scheme (NSS) has been actively involved in disaster management, providing immediate
assistance and aid to affected areas. Students have volunteered in various disaster-stricken areas, such as
coastal areas of West Bengal, Kerala Flood, Sonada landslide, Mynaguri train accident, 1slampur, Surya Sen
Colony Block-B, Bagarkot, and Malli areas of Sikkim. The scheme aso initiated programs for women
empowerment, such as educational sessions, dropout teenagers, self-defense training, digital literacy, and self-
employment training. Additionally, the scheme has promoted environmental sustainability through tree
planting, environmental awareness, and cleanliness drives.

The National President Award for Best NSS volunteer and the Best Program Officers has been bagged by the
college. NSS Unit-2 was recognized as one of the best unitsin Indiain 2022.

Section [11:OVERALL ANALY Sl Shased on Institutional strengths.Weaknesses,Opportunities &
Challenges(SWOC)(up to 500 wor ds)

Overall Analysis

Strength:

Supportive Governing Body, effective leadership by the Principal, committed staff and active students
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Inclusive environment prevails on the campus
Optimum use of solar energy as alternative energy resources.
Efforts made to impart education to children of tea planters and tribal communities.

Fully Cashless transactions in the office and ensuring transparent accounting system

W eaknesses:
Inadequate infrastructure and human resources vis-a-vis large number of student strength.
Poor attendance of students
Placement opportunities are limited
Poor research culture
Lack of Professional and Career-oriented courses.
Opportunities:
Excellent opportunity exists to develop the second campus of the college stategically.
Preparing students for different competitive and administrative examinations.

The flexible and multidisciplinary nature of the curriculum offered under NEP-2020 will provide more
opportunities for collaboration across disciplines.

Introduction of new UG and PG courses.

Linkages with industry and Institutions of repute.

Challenges:

Insufficient class rooms to accommodate the large number of students enrolled.
Teaching in multiple languages can be a challenging task for a section of teachers.
Offering outdoor sports facility dueto limited land available.

Motivating college teachers to engage in research activities.

Regularity in the attendance of students.

Page 11/13 31-08-2024 03:57:18



Section 1V:Recommendations for Quality Enhancement of the I nstitution

(Please limit to ten major ones and use telegraphic language) (It is not necessary to indicate all the ten
bullets)

e New UG courses like Philosophy, Biology, B.C.A., B.Tech., PG programmes in Commerce, and
Certificate courses in subjects like Vedic Mathematics, Sanskrit may be introduced.

e Thereisan urgent need to appoint more faculties by the management.

e |nfrastructure like more classrooms, auditorium and hostels need to be constructed on priority and bus
facility needs to be provided.

e Many more computers are required to be provided to students.

¢ A practical solution to offer Outdoor Sports facility, which is negligible due to space constraint, needs
to be explored.

e Conferences, Seminars and Workshops may be conducted more frequently.
e |tisdesirable to establish aBusiness Lab and offer Entrepreneurship Development Programmes.
e Serious efforts to strengthen the Placement services are essential.

e MOUs with reputed institutions and linkages with industry may be entered into.

¢ Research culture may be strengthened by providing Seed Money to pursue research.

| have gone through the observations of the Peer Team as mentioned in thisreport

Signature of the Head of the I nstitution

Seal of the I nstitution
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S.No Name Signature with date
1 DR. MEENA RAJV Chairperson
CHANDAWARKAR
2 DR. BHATIA MAYURI Member Co-ordinator
3 DR. DR. BRAJESH KUMAR TRIPATHI | Member
4 Dr. Shyam Singh Inda NAAC Co - ordinator
Place
Date
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