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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SURYA SEN MAHAVI DYALAYA

Name of the head of the Institution Dr. Pranab Kumar M shra
Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

0353-2691489

Mobile no.

9233463895

Registered Email

suryasencol | ege98@nmai | . com

Alternate Email

princi pal . ssmB8@nmai | . com

Address Surya Sen Col ony, Block - B, P.O
Siliguri Town

City/Town SI LI GURI

State/UT West Bengal

Pincode 734004




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Arnab Baul

Phone no/Alternate Phone no.

03532663662

Mobile no.

9476383963

Registered Email

i gac. ssmB8@mnai | . com

Alternate Email

sreearnab@nmuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://suryasencol |l ege.org.in/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://suryasencol |l ege. org.in/new 2020 _

academ c%?0cal ender _2018-19. php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACEERIEHE Period From Period To
1 C 1.85 2019 15-Jul - 2019 14- Jul - 2024
6. Date of Establishment of IQAC 14-Jun- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Academi ¢ and
Adm ni strative Audit

26- Nov- 2019 104




I nterdi sciplinary

Conf erence on

Envi ronnent, Peace and
Morality: East and West

| SO 28- Aug- 2018 4918
Green Audit 04- Cct - 2019 295
| nt er nati onal 11-Jan-2019 1975

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Surya Sen Sal ary Grant Govt of West 2018 44977190
Mahavi dyal aya Bengal 365
View File

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Freeship to 200 neritorious & econom cally backward students

Wr kshop on Gender Awar eness And Recent Trends

Series of a special

i n-house counsel | ing session, and neetings arranged by | QAC

to apprise students, guardians, office staff and teachers about newly introduced

CBCS




I nternational Sem nar

Applications

on Recent Advances in Mathenati cal

Sci ence and their

Academ ¢ and Administrative Audit done

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Conf erence on ?Envi ronnment, Peace and

Morality: East and West

Free adm ssion to 200 neritorious and Done
econom cal | y background students

Wor kshop on Gender Awar eness And Recent |Done
Trends

Series of special in house councelling |Done
session, and neetings arranged by | QAC

to apprise students , guardians ,

office staff and teachers about newy

i ntroduced CBCS

I nternational Interdisciplinary Done

NAAC Accredditation precess to be
initiated

SSR Appr oved

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 19- Jun- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 28- Feb- 2019
17. Does the Institution have Management Yes
Information System ?




If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institution has a noderately
operational Managenent | nfornmation
System which is an integral part of our
t eachi ngl earning and adm ni strative
practices. The aimof the systems is
three folds: 1. To maintain a

met hodi cal and systematic approach in
carrying out adm nistrative activities.
2. To standardi ze the accounting
process towards achieving a zeroerror
target. 3. To guarantee transparency in
all sorts of acadenic and

adm nistrative activities. 4. Wrking
towar ds achi eving a paperl ess work
culture in office thereby contributing
to the save nature canpaign. At present
Managenent | nformation Systemis used
inthe following fields: a) In the

adm ssion process and publication of
the nmerit list. b) To snoothly conduct
exam nation and publication of the
results c) To prepare salary statenent
t hrough HRMS (Human Resource Managenent
System, as per the directives of the
governnent of West Bengal. d) To
successfully inplenent Gievance
redressal nechani sm Exanpl e of
functioning of nodule: In the case of
Admi ssi on Process Managenent
Informati on Systemis extensively used.
After the declaration of the HS result
the coll ege authority upl oads
prospectus and online adm ssion form
for onits portal. Students have to
regi ster thenmselves with login IDs
created especially for this purpose.
After the subnission of forms within
due date merit list is autogenerated
and the sel ected students have to pay
the required fee to bank. The academ c
docunents are verified online and

adm ssion is confirmed. In this whole
adm ssion process, students are not
required to conme to the college for

whi ch valuable tine is saved and the
adm ssion process becones snooth and
hassl ef r ee.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

notifications) which conprises

e | QAC prepares an academ c cal endar of the college (based on University

of tentative dates regarding interna




assessnents, university exam nations, various co-curricular activities,
hol i days etc. The acadenm c cal endar is uploaded in the college website at the
begi nning of the session. ¢« A well planned routine for Arts, Science and
Conmerce is prepared by the routine cormittee of the coll ege. The routine
i ncorporates the requisite nunber of |ectures (based on credits) as prescribed
in the syllabus of University of North Bengal. Based on the routine, each
departnent hol ds departmental neetings for syllabus distribution and teacher
allotnment to the respective classes. The routine with assigned teachers are
circul ated anong the students via notice board as well as college website. -«
Orientation programis organi zed for parents at the beginning of the session
where our Principal apprises themabout the rules and regul ations of the
college, the infrastructural facilities of the college and the college’ s own
mechani sm of eval uation. Students al so undergo an orientation program organi zed
by the respective departnments. ¢ The curriculumdelivery nethods include
traditional board and marker |ectures, power point lectures in |ICT-enabled
classroons, invited |ectures (by experts of other institutions), inter-
departnental faculty exchange, educational excursions, group discussions,
practical sessions in well-equipped | aboratories, use of scientific
nodel s/ charts etc. ¢ Apart fromthe routine classes, sone departnents hold
extra classes for slow |l earners for which a separate attendance is maintained
e Teachers guide the students for organizing various co-curricular activities
like wall nmagazi ne publication by different departnents, exhibition of
scientific / geographical nodels, essay witing/debate/ nock parlianent etc. to
create additional enthusiasm of the subject anong the students. ¢ Interna
assessnent of a student is based on unit tests, project works, sem nar
presentation, poster presentation etc. ¢« Apart fromthe central library;
Departnments of Chenistry, Physics, Mathematics, Geography and Conmerce have a
fully functional sem nar library; which help the students as well as teachers
to enrich thenmsel ves on the | atest devel opnment in the subject. The centra
i brary has nenbership of both N-List Programand National Digital Library
hence the library has free access of a huge repository of e-books, e-journals,
e-manuscripts etc. for the students as well as teachers. ¢ The teachers
regularly attend orientation programmes, refresher courses, workshops,
sem nars, conferences etc. to upgrade thenselves for a nore effective subject
and curriculumdelivery. ¢ At the end of the session, | QAC takes and anal yzes
feedback fromthe students as well as teachers on various questions on syllabus
and curriculumdelivery.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Certificate 04/ 07/ 2018 180 Bot h Comput er
Course on Application
Conput er Skills
Applications
Certificate 04/ 07/ 2018 180 Bot h Touri sm
Cour se on Managenent
Travel and Ski |
Tourism
Managenent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!




View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BSc Chem stry Honours 04/ 07/ 2018
BSc Physi cs Honours 04/ 07/ 2018
BSc Mat hemat i cs Honour s 04/ 07/ 2018
BCom Commer ce Honours 04/ 07/ 2018
BCom Pr ogr amme 04/ 07/ 2018
BA Bengal i Honours 04/ 07/ 2018
BA Econom cs Honours 04/ 07/ 2018
BA Engl i sh Honours 04/ 07/ 2018
BA Geogr aphy Honours 04/ 07/ 2018
BA Hi story Honours 04/ 07/ 2018
BA Political Science Honours 04/ 07/ 2018
BSc Programme in Chem stry 04/ 07/ 2018
BSc Programme in Physics 04/ 07/ 2018
BSc Programe in Mathematics 04/ 07/ 2018
BA Programe i n Bengal i 04/ 07/ 2018
BA Programme in Econom cs 04/ 07/ 2018
BA Programme in English 04/ 07/ 2018
BA Programe in Education 04/ 07/ 2018
BA Programme in geography 04/ 07/ 2018
BA Programme in History 04/ 07/ 2018
BA Programme in Political 04/ 07/ 2018
Sci ence
BA Programme in Soci ol ogy 04/ 07/ 2018
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Li fe-skill Education - 12/ 07/ 2018 285
Stress Managenent
Self Defense for Grls 15/ 08/ 2018 102

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships




BA Geogr aphy 49

BA Soci ol ogy 199

BA Political Science 115

BA Hi story 120

BCom Honours & Progranme 272
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni No
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

e Questionnaires for the feedback of students, teachers, parents and nanagenent
has been franed, approved by I QAC and are available in the college website. The
st akehol ders can downl oad the sane or collect it fromI|IQAC +« Feedback is nmade
compul sory for all the outgoing final year students of the college, where they
can give their feedback on curriculum teacher / teaching and institutiona
facilities. The feedback is collected by the respective departnents for Honours
course students and by the Principal’s office for the program course students
and is submitted to | QAC for analysis. ¢ The teachers can give their feedback
through their Departnents and the managenent through the Principal to | QAC. The
parents’ feedback is collected by the Principal’s office. The parents can al so
give their feedback in the Parent-Teacher’s Meeting organi zed by the respective
departnents. ¢ The feedback thus collected is analyzed by 1QAC and the results
of the analysis are forwarded to the Academic Conmittee or to the Governing
Body depending on its academic or administrative nature for necessary action. e
A “Suggestion Box” is installed at the entry of the college building where the
students can drop their grievances or suggestions regarding any college affair
Qur Principal goes through the contents everyday and forwards the suggestions
to Gievance Redressal Cell, Disciplinary Comrittee, | QAC etc. depending on the
nature of conplaints / suggestions. ¢ The respective conmttees / cells on
recei pt of such conplaints / suggestions initiate action to take corrective
nmeasur es.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Bengal i Honours 76 785 76
BA Economi cs 76 39 3
Honour s

BA Engl i sh Honours 76 1549 76




BA Geogr aphy 30 557 30
Honour s

BA Hi story Honours 53 884 53

BA Political 76 870 76

Sci ence Honours

BA Soci ol ogy 76 376 76
Honour s

BSc Chem stry 20 204 19
Honour s

BSc Mat hemat i cs 45 264 45
Honour s

BSc Physi cs Honours 15 218 14

View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 4814 0 62 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
62 59 9 6 6 4

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college follows a robust mentoring system throughout the year. Once a student is admitted he/she becomes
the part of the college family and all the teaching and administrative staff care for them with familial affection. Our
mentoring system follows three well defined paths: (1) Academic wellbeing of the students,(2) Psychological
wellbeing , and (3) Special mentoring for social adaptability. PRIMARY MECHANISM: Academic Mentoring:
Students of a department are divided into groups and each group is mentored by a teacher. The teacher
encourages the students under his/her tutelage to share her problems and doubts in academic matters . After
getting the feedback from the students, the concerned teacher either tries to resolve the student’s problem or
directs him/her to other teachers with specialization on the topic. Psychological Mentoring: When a student
confides her personal issues to her/his mentor, the teacher-mentor arranges a face to face session with a
student and through prolonged session of discussion tries to resolve the student’s issue. As per the necessity,
the professional counselor or psychiatrists are also consulted by the teacher for better grasping of the student’s
issue and the subsequent resolving of the same. Social Adaptability: This is done through a coordinated
approach by the teachers of the department . In Special Counseling Session all the students are addressed and
they are given lessons on soft-skills, etiquette, behavioral codes and on other issues which can help them face
the social reality in a confident manner. SECONDARY MECHANISM: All the teachers are always accessible to
the students to cater to their queries and problem, during college hour and beyond college hour. Teachers




provide their telephone number to the students and encourage them to bring before them any issues which a
student feels needs attention. Through departmental social media groups teachers of a department access their
students and give necessary instructions—all for their betterment and wellbeing. To ensure safety of the students
in the campus we have CC Camera installed all over the campus which is monitored by the Principal directly
from his office. Principal has a dedicated Facebook page where any student can post their ideas, issues directly
to him. Every query is answered by the Principal. We have a separate Counseling Room which is used for
individual counseling of student and to discuss matters with specific student which is confidential in nature.
EXAMPLE: The mentor — mentee ratio of the college is 1:77, which includes both the students of honours and
pass/program courses. Listed below are the examples of mentor —mentee ratio of representative departments
from Arts, Science Commerce Streams. The 1:77 ratio is calculated by taking students of both honours and
program courses. (1) Department of Chemistry: Ratio : 1:4 [student s- 29, teachers- 7] (2) Department of
Geography: Ratio : 1:11 [student s- 45, teachers- 4] (3) Faculty of Commerce: Ratio: 1:31 [Students — 250,
teachers- 8] The major findings of the mentor-mentee program are discussed in the academic council meeting
for future improvement.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

4814 62 7

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

64

62

2

1

12

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from

Name of full time teachers
receiving awards from

Year of Award Designation

state level, national level,
international level

Government or recognized

bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BA BACGEN 3 30/ 06/ 2019 10/ 07/ 2019

BA GECH 3 29/ 06/ 2019 10/ 07/ 2019

BA SOCH 3 29/ 06/ 2019 10/ 07/ 2019

BA HI SH 3 20/ 06/ 2019 10/ 07/ 2019

BA PLSH 3 20/ 06/ 2019 10/ 07/ 2019

BA ECOH 3 20/ 06/ 2019 10/ 07/ 2019

BA ENCH 3 20/ 06/ 2019 10/ 07/ 2019

BA BENH 3 20/ 06/ 2019 10/ 07/ 2019

BCom MNAH 3 20/ 06/ 2019 10/ 07/ 2019

BCom ACNH 3 20/ 06/ 2019 10/ 07/ 2019




View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

W have adapted our CIF with reformative approaches. ? W use our |CT enabl ed
cl assroons to continuously engage students in various creative activities. To
gauge their presentation skill we design assignnments which they have to present
in front of teachers and take part in post-presentation discussion. ? W use
various testing nethods to nmeasure students’ performance potential. Surprise
Tests are conducted to evaluate and record students’ performance and anal yze
their areas of deficiencies. Taking of mandatory Monthly Cl ass Tests for
Honours students by the respective teachers of the departnents is also a part
of our academ c planning. ? Teachers are free to plan their nonthly test
formats. Beyond sit and wite node many teachers rely on Group Discussion,
Essay and Assignnent Witing etc. to evaluate their students’ progression. ? W
have provisions for Repeat Tests for students who are unsuccessful in Annua
Test Exam nation before the commencenent of University Undergraduate
Exami nation. ? All the records of students’ acadenic performances are wel |
docunented by the exanination committee and the respective departnents. ? One
to one counseling is done for both weak and bright students

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadeni ¢ Cal endar is nade avail able annually in the beginning of the session to
apprise the stakehol ders about the routinized activities that the college plans
to performto achieve it’'s annual academ c goal. It also charts prograns that
the institution plans to carry through during the session to streamline its
adm ni strative and other activities. Wiile tinme period for annual exam nation,
decl aration of result and tinme for taking new adnm ssions are fixed by the
affiliating university, the Coll ege Academ c Cal endar al so includes tentative
schedul e for various class tests and unit tests conducted by various
departnents. The academ c cal endar of our institution is planned in such a way
that while providing a guideline to all the teachers regarding various academ c
and assessnent activities, it provides enough scope for a teacher and a
departnent to design and inplenenting their own plan of assessnent of students.

Tentative schedule for Unit Tests, Class Tests and, annual exam nation are al
parts of the academ c cal endar. The draft of the Academic Cal endar is placed in
the 1 QAC neeting for approval and after unani nous approval accorded by the
menbers the sane is posted in the website for students’ view ng. Qur Teacher’s
Appraisal Diary is used by faculties to record details of class tests, group
di scussi on and other assessnent that are routinely carried out as per the
acadeni ¢ planning as recorded in the acadeni c cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://suryasencol | ege. org.in/new 2020 _copo_Bangl a. php

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
MTIVH BSc HONCURS | N 15 8 53
MATHEMATI CS




CEVH BSc HONOURS | N 5 5 100
CHEM STRY
BAGEN BA BA GENERAL 871 467 54
GECH BA HONS | N 19 19 100
GEOCGRAPHY
SCOCH BA HONS | N 20 18 90
SOCl OLOGY
H SH BA HONS | N 40 33 83
H STORY
PLSH BA HONS I N 61 51 84
POLI Tl CAL
SCI ENCE
ECCH BA HONS I N 1 1 100
ECONOM CS
ENGH BA HONS | N 48 41 85
ENGLI SH
BNGH BA HONS | N 42 36 86
BENGALI
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

guestionnaire) (results and details be provided as weblink)

http://suryasencol |l ege. org.in/new 2020 feedbackAnal y st udent. php

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding

agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!




View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)
Nat i onal Bengal i 3 0
Nat i onal Li brarian 1 0

I nt ernati onal H story 2 4.19

I nt er nati onal Ceogr aphy 1 7.39
I nt er nati onal Mat hs 1 0

I nt ernati onal SOCl ALOGY 2 1.5

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

SCCl OLOGY

GEOGRAPHY

ECONOM CS

BENGALI

LI BRARI AN

w|lo|r|r]|r

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Under st and Sant anu RBU 2018 0 Surya Sen 0
ing the th Das Journal of Mahavi dyal
eoreti cal Li brary aya
aspects of and Inform
t he ation
Di gi tal Sci ence
Di vi de: An
anal yti cal
revi ew
Naxal | bari | swar Ut tar 2018 0 Surya Sen 0
Andol an : Chandr a Pr osongo Mahavi dyal




Prosongo Bar man aya
Ut pal
datter Tir
Institutio Pranab Internatio 2018 Surya Sen
nal i zati on Kumar nal Mahavi dyal
of Soci al M shra Journal of aya
Audit Its I nnovati ve
| npact in Studies in
MGNREGA: E Soci ol ogy
Xperiences and
from Humani ti es
Si kki m
The Consti Pr anab Internatio 2018 Surya Sen
tutional P Kumar nal Mahavi dyal
rovi si ons, M shra Jour nal of aya
Legislativ I nnovati ve
e Measures Studies in
and O her Soci ol ogy
Initiative and
s Humani ti es
Under t aken
in the
Interests
and
Benefits
of Wonen
in India
with
Speci al
Ref erence
t o Enpower
ment of
Wonen in
Si kki m
Sattar | swar Nababi 2018 Surya Sen
Dasaker An Chandr a Mahavi dyal
t ar bast aba Bar man aya
ta :
Prosongo
Duj on chot
ogol pokar
Kabyavasa | swar Utar 2018 Surya Sen
Prosongo Chandr a Pr osongo Mahavi dyal
Mani kdatte Bar man aya
r Chandi ma
ngl
Deconposi t P. Tamang |Internatio 2018 Surya Sen
i on nal Revi ew Mahavi dyal
Theorem in of Fuzzy M aya
Fuzzy Cone at hematics
Nor nmed
Li near
Space
Spati ot enp Tuhi n Internatio 2018 Surya Sen
oral Kanti Ray nal Mahavi dyal
Vari ation Jour nal of aya




of Road Recent
Traffic Scientific
Acci dent Resear ch
in
Kol kat a:
An
Appr ai sal
Femal e Tamal i Resear ch 2018 0 Surya Sen 0
Foeti ci de Must af i Revi ew | nt Mahavi dyal
— The ernati onal aya
Begi nni ng Jour nal of
of Gender Mul ti di sci
Di scrim na plinary
tion
Tri bal Tamal i East 2018 0 Surya Sen 0
Wnen in P| Mistafi I ndi an Mahavi dyal
rostitutio Jour nal of aya
n: The Soci al
Scenari o Sci ence
of North
Benga
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Tri bal Tamal i East 2018 0 0 Surya Sen
Wnen in P| Mistafi I ndi an Mahavi dyal
rostitutio Jour nal of aya
n: The Soci al
Scenari o Sci ence
of North
Bengal
Femal e Tamal i Resear ch 2018 0 0 Surya Sen
Foeti ci de Must af i Revi ew | nt Mahavi dyal
— The ernati onal aya
Begi nni ng Journal of
of Gender Mul tidisci
Di scrimna plinary
tion
Spati ot enp Tuhi n Internatio 2018 0 0 Surya Sen
or al Kanti Ray nal Mahavi dyal
Vari ation Journal of aya
of Road Recent
Traffic Scientific
Acci dent Resear ch
in
Kol kat a:
An
Appr ai sal
Deconposi t P. Tamang |Internatio 2018 0 0 Surya Sen
ion nal Revi ew Mahavi dyal
Theoremin of Fuzzy M aya




Fuzzy Cone at hermati cs
Nor med
Li near
Space
Kabyavasa | swar Utar 2018 Surya Sen
Pr osongo Chandr a Pr osongo Mahavi dyal
Mani kdatt e Bar man aya
r Chandi ma
ngl
Naxal | bari | swar Uttar 2018 Surya Sen
Andol an : Chandr a Pr osongo Mahavi dyal
Prosongo Bar man aya
Ut pa
datter Tir
Sattar | swar Nababi 2018 Surya Sen
Dasaker An Chandr a Mahavi dyal
t ar bast aba Bar man aya
ta :
Pr osongo
Duj on chot
ogol pokar
The Consti Pr anab Internatio 2018 Surya Sen
tutional P Kumar nal Mahavi dyal
rovi si ons, M shra Jour nal of aya
Legislativ I nnovati ve
e Measures Studies in
and O her Soci ol ogy
Initiative and
s Hurmani ti es
Undert aken
in the
Interests
and
Benefits
of Wnen
in India
with
Speci al
Ref er ence
to Enpower
ment of
Wnen in
Si kki m
Institutio Pranab Internatio 2018 Surya Sen
nal i zati on Kumar nal Mahavi dyal
of Soci al M shra Jour nal of aya
Audit Its I nnovati ve
| mpact in Studies in
MGNREGA: E Soci ol ogy
Xperiences and
from Hurmani ti es
Si kki m
Under st and Sant anu RBU 2018 Surya Sen
ing the th Das Journal of Mahavi dyal
eoretical Li brary aya

aspects of

and | nform




t he
Di gi tal
D vi de: An
anal yti cal
revi ew

ation
Sci ence

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Sem na 18 12 8 8
rs/ Wor kshops
Present ed 22 12 4 3
papers
Resour ce 0 0 1 0
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

| NTERNATI ONAL YOGA
DAY

Program of fi cer NSS
Unit | Program
officer NSS Unit 1|1

52

2453

WORKSHOP ON WASTE
MANAGEMENT

Program of fi cer NSS
Unit | Program
officer NSS Unit 11
in collaboration
wi t h Paschi m Banga
Vi gyan Munch

38

1080

Swachha Bhar at
Abhi yan

Program of fi cer NSS
Unit | Program
officer NSS Unit 11

32

1820

Swachha Pakwar a

Program of fi cer NSS
Unit | Program
officer NSS Unit 11

31

1748

Rally on anti drug

Program of fi cer NSS
Unit | Program
officer NSS Unit 11
in collaboration
with Siliguri
Poli ce
Conmi ssi oner at e.

598

Fund col | ection for
Kerela “ Chief
M nister’s Distress
Rel i ef Fund

Program of fi cer NSS
Unit | Program
officer NSS Unit 11

39

422

NSS Day 50TH
ANNI VERSARY

Program of fi cer NSS
Unit | Program
of ficer NSS Unit 1|1

198




in collaboration
with North Bengal

Wal k for Blood a |Program officer NSS 28 1282
rally Unit | Program
of ficer NSS Unit 11
in collaboration
with Siliguri
Suryanagar Samj -
Kal yan Sanst ha
Vol untary Bl ood Program of fi cer NSS 18 107
Donat i on Unit | Program
Motivational and ([officer NSS Unit 11
Saf e bl ood in collaboration
Transf usi on” one with Siliguri
day certificate Suryanagar Samsj -
course Kal yan Sanst ha
Bl ood Donati on Canp |[Program of fi cer NSS 12 106
Unit | Program
of ficer NSS Unit 1|1

Medi cal Col | ege and
Hospi tal Bl ood
Bank.
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Participation

Conmi ssi oner at e.

Benefited
Wal k for Blood a Active Siliguri Suryanagar 1282
rally Participation Sangj - Kal yan
Sanst ha
Fund col |l ection for Active Gover nnent of 422
Kerela “ Chief Participation Keral a
M nister’s Distress
Rel i ef Fund
Wr kshop on Wast e Active Paschi m Banga 1080
Managenent Participation Vi gyan Munch
Rally on Anti Drug Active Siliguri Police 598

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
NA Dept. of Post er 4 228
Physics, SSM |presentation by
students on
07.09. 2018
NA Dept. of bservation of 7 1624
Physi cs, SSM Nat i onal
with Sci ence Day




col | aborati on 2019 on
of Dept. O 28.02. 2019
Mat hemat i cs,
SSM
NA Political Val | Magazi ne 3 528
Sci ence ‘ Gyanannewshan
Depart nment, SSM Topi c-
Cont enpor ary
Politica
| ssues
NA Dept. O Basanta Ut sav 4 3581
Soci ol ogy,
Surya Sen
Mahavi dyal aya
NA Dept. O GENDER 4 1278
Soci ol ogy, SENSI TI ZATI ON
Surya Sen PRO
Mahavi dyal aya
NA Dept. O Wl | Magazi ne 5 1000
H story, Surya SAKABDA on
Sen 14.08. 2018
Mahavi dyal ay
NA Dept. of Exhi bition of 4 1279
CGeogr aphy, Charts on
Surya Sen 28.09. 201
Mahavi dyal aya
NA Dept. of 1st edition of 9 520
Conmer ce, Surya Conmer ce
Sen Chroni cl e Wl
Mahavi dyal aya Magazi ne
NA Dept. of Sem nar on 15 228
Conmer ce, Surya| Union Budget
Sen Organi zed by
Mahavi dyal aya Facul ty of
Conmmer ce, SSM
NA Dept. of Gender 9 522
Commerce, Surya| Sensitization
Sen Program
Mahavi dyal aya
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

sel ected issues
Practi cal Geography
by Prof. Bijan
Ghosh ( Retd.

Nature of activity Participant Source of financial support Duration
Facul ty Exchange 142 I NSTI TUTI ONAL 1
Pr ogram or gani sed
by Dept. of History
Invited Lecture on 64 I NSTI TUTI ONAL 1




Associ ate Prof.),
of Siliguri College

Invited Lecture on
UTM Proj ection by
Prof.(Dr.) Ranjan
Roy, Departnent of
Geogr aphy, NBU

58

[ NSTI TUTI ONAL

Invited Lecture on
Cot enpor ary
Research Trend in
Ceography by
Prof.(Dr.) Ashis
Sar kar, Presi dency
Uni versity

61

I NSTI TUTI ONAL

Facul ty Exchange
Program on “Vect or
Anal ysi s” by Prof.

Phur ba Tamang,
Assi st ant
Prof essor, Dept. of
Mat hemat i cs,
organi sed by Dept.
of Physics

15

[ NSTI TUTI ONAL

Invited Lecture on
cul tural geography
in the discipline
of Geography by
Dr . Suphal Bi swas,
Assi stant Prof.,
Departnment on
Bengal i, Surya Sen
Mahavi dyal aya

53

I NSTI TUTI ONAL

One day speci al
| ecture on
application of
statistics in the
di sci pline of
Geography by Rahul
Paul , Assi st ant
Pr of essor
(rmanagenent post)
Depart nment of
Econonmi cs, Surya
Sen Mahavi dyal aya

62

[ NSTI TUTI ONAL

Facul ty Exchange
Programe on Sahity
a- Samgj - Sanskriti O

Si kshabi st are
Vi dyasager er
Gbodan. By Dept. of
Bengal i

145

I NSTI TUTI ONAL

Invited Lecture by
Dr.Soumitra De, NBU
on “Under st andi ng
Political Science”,

187

I NSTI TUTI ONAL




organi zed by
Political Science
Departnent, SSM

Invited Lecture by 188
Dr. Soum tra Ghosh,
Tata Institute of
Soci al Sci ences,
Munbai on “India’s
Quest for Universal
Heal th Care:
Ayushman Bharat an
Answer ?” organi zed
by Political
Sci ence Depart nent,
SSM

I NSTI TUTI ONAL 1

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Nature of linkage Duration To

Name of the Duration From
partnering
institution/

industry

/research lab

with contact

details

Participant

Resear ch

Col | aborativ
e Research

Material s
Sci ence
Di vi si on,
UGC- DAE

09/ 02/ 2018

08/ 02/ 2019

Dr. Arindam
Kar makar and
Dr. Souvi k
Chatterjee

Consortium
for
Scientific
Resear ch,
Kol kat a
Centre |,
Sector, II1,
LB-8 ,

Bi dhan Nagar
, Kol kat a
700 106

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of

students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year




Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

70

69

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Campus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Newl y Added
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inmportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Exi sting
O hers Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Koha Open Source Ful l'y 17.11 2018
Li brary System
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 11011 2895893 1034 271567 12045 3167460
Ref erence 132 85800 34218 185 120018
Books
e- Books 3135000 5900 0 3135000 5900
Journal s 284 54500 140 21200 424 75700
e-Journal s 6020 0 162 0 6182 0
Di gital 0 0 0 7 0
Dat abase
Li brary 0 0 212400 1 212400
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module
is developed

Date of launching e-
content




Dr. Pranab Kr Qual ity Enhancenent |you tube 17/ 02/ 2019
M shra in HEl's in India:
| ssues and
Chal | enges
Dr. Suphal Biswas I ndi an Fol kl ore You Tube 10/ 02/ 2019
Dr. Babl ee Mandal Mol ecul ar Orbitals |You Tube 17/ 02/ 2019
and Hybri di sation
Si ma Bar man Rel ati on and You Tube 17/ 02/ 2019
Mappi ng
Dr. Tamali Mistafi |Protestant Myvenent |You Tube 17/ 02/ 2019
and the rise of
Buddhi sm
Dr. Ronyani Goswam |Wave notion and You Tube 17/ 02/ 2019
vel ocity of wave
Tuhin Kanti Roy Classification of You Tube 17/ 02/ 2019
Urban Settl enent
Dr. Arnab Baul Journey of the Magi |You Tube 17/ 02/ 2019
Smt Reema Donm Evol uti on of You Tube 17/ 02/ 2019
Sher pa Managenent thought
Ranjit Kumar Barnman|Bengali short You Tube 17/ 02/ 2019
Stories and
Rabi ndra Nat h
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 61 10 0 0 0 11 40 20 0
g
Added 5 2 0 0 0 1 2 0 0
Tot al 66 12 0 0 0 12 42 20 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

E- ngage http://suryasencol | ege. org. i n/ eNgagePor
tal . php
E Cont ent Bengal i http://suryasencol | ege. org.in/ new 2020_
econt Bangl a. php
E Content: Chemistry http://suryasencol |l ege. org.in/ new 2020_

econt _Chemi stry. ph

E Cont ent : Commer ce

http://suryasencol |l ege. org.in/new 2020_
econt _Commer ce. php




E Cont ent: Economni cs

http://suryasencol | ege. org.in/ new 2020 _
econt Economi cs. php

E Content: Education http://suryasencol |l ege. org.in/ new 2020_
econt _Educati on. ph

E Content: English http://suryasencol |l ege. org.in/new 2020_
econt English. php

E Content: Geography http://suryasencol | ege. org.in/new 2020_
econt _Geogr aphy. php

E Content: History http://suryasencol |l ege. org.in/ new 2020_

econt Hi story. ph
E Content: Mathematics http://suryasencol |l ege. org.in/new 2020_

econt _Matemati cs. php

E Content:Political Science http://suryasencol | ege. org.in/ new 2020_
econt _Pol Sc. php

E Content: Physics http://suryasencol |l ege. org.in/ new 2020 _
econt _Physi cs. php

E Content: Soci ol ogy http://suryasencol |l ege. org.in/new 2020_

econt _Soci ol ogy. php

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

0.5 0.42

30 29.4

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

The conmprehensive infrastructure of the College is constituted by el ementary
features |like buildings, classroons and playgrounds, and advanced attri butes
like I CT-enabl ed cl assroons and | aboratory facilities.Library: Library
mai nt enance i s done by nmanagenent by providing a provision of the budget.
Library software is nmaintained by AMC. Disinfecting and keeping the library
clean is done frequently by library staff and external pest nanagenent agency.
Cl assroons: The institution possesses spaci ous classroons which have sufficient
fans and tube lights and desks. All the facilities are properly maintained, in
case of repair or danage of the goods, carpenters and electricians carry out
the mai ntenance. Furniture' s/ related itens: The caretaker |ooks after the
mai nt enance and repair work of furniture and fixtures and other physica
infrastructure. He brings into the notice of the authority the needs of repair
work and certifies after the work has been conpl eted. The mai ntenance of these
facilities is very nuch necessary and therefore, the institute has franmed the
following policy for this purpose: Building infrastructure: CGenerally as far as
practicable for a fully governnent owned institution, a constant effort is nade
to provide a dedicated and secure space for equi pnment and tools. There is a
building committee to |l ook after the nmintenance, repair and constructi onal
work related to the building. Construction, repair, and maintenance of the nain
bui l di ng and physical infrastructure |ike water, the power supply is |ooked
after by this commttee. Al work is done through the tender system as per
standard norns. During all naintenance and up-gradation work related to civil,
al ways a supervisor is assigned by the college authority to verify the work




infrastructure: Well

etc.

| aboratory for

done by the contractors. All
by trained el ectrician cum caret aker.
are performed by sweeping staffs and hired plunbers.

and up-gradation of conputer

as those used as a central

| eakage by the abl e technicians.
keeping a list of chenicals,
used in the | aboratory. Annual

| aboratory instruments,

mai ntai ned at the departnental

m nor

el ectrical

faults are attended and repaired
Mai nt enance of toilets and service areas

Conputer IT

qualified ICT-in-Charges are recruited for the maintenance

| evel

machi nes are done.

and IT infrastructure of the coll ege.
Mai nt enance Contracts (AMC) for conputers used in different departnents as well
facility like the Wde Area Network (VAN),
are renewed regularly to ensure their
Equi pnent’ s/ Machi nery: Gas connection pipeline is checked regularly for any
They al so nmaintain stock register by the
gl assware and any ot her
Mai nt enance Contracts (AMC) for different

The | aboratory equi pnent is

by the staff or through hired technicians
annual | y and/ or whenever

necessary.

good service.

Annual

| nt ercom
Laboratory

i nstruments

http://suryasencollege.org.in/newSite2020_doc/Maintenance_Policy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Student Welfare 173 494720
frominstitution Fund
Fi nanci al Support
from Gt her Sources
a) Nati onal . VB Kanyashr ee, 1560 8225000
Swam Vi vekananda
Merit —cum Means
Schol arshi ps, SC,
ST, OBC, Mnority
Schol ar shi ps
b) I nt ernati onal NA 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Speci al Coachi ng 22/ 11/ 2018 312 Al'l Departnents
for advanced

Lear ners
Renedi al Coachi ng 19/ 11/ 2018 672 Al'l Departnents
for slow | earners

Per sonal 06/ 09/ 2018 2770 Al'l Departnents
Counsel I i ng and

Ment ori ng

Yoga 16/ 07/ 2018 315 Yoga Ayurved Centre

,Siliguri.

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year




Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2019 Career Care 50 43 5 2
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
-
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA 0 0 NA 0 0
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 1 BA HONOURS ENGLI SH SI KKI M UNI'V VA
2018 5 BA HONOURS HI STORY | GNOU VA
2018 1 BA HONOURS GECGRAPHY KU BEd
2018 2 BA HONOURS GEOGRAPHY NBU VA
2018 1 BA HONOURS ENGLI SH NBU VA
2018 9 BCom HONOURS COMVERCE NBU MCom
2018 3 BSc HONOURS CHEM STRY NBU VBc
2018 4 BA HONOURS BENGALI NBU VA
2018 1 BA HONOURS POLI TI CAL CBPBU MA
SCl ENCE
2018 1 BA HONOURS PCLI TI CAL NBU VA
SCl ENCE
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

5

View File




5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Annual Soci al Program Intra coll ege 3953
SAVPRI Tl
Farewel | Function Intra coll ege 1238
Freshers’ Wl cone Intra coll ege 2307
Cul tural conpetitions Intra coll ege 215
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

2018 Silver Nat i onal 1 0 18/ CE 0209 | Prity Jha
Medal

2019 Bronze Internatio 1 0 18/ CEH 0128 | Rupam Roy
Medal nal

View File

—

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
he institution (maximum 500 words)

The Student Council is not in place for the tinme being ,but we have
representations in different working and Executive Commttees |ike Sports Ganes
, Canpus Beautification and Environment fromthe Student community of the
college. In different events of Sports and Cultural programes held in the
col l ege , Student volunteers and enthusiasts take active part in organizing and
conducting those events successfully .Besides there are provisions for
students’ representation in the I QAC and the Governing Body of the college

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
Yes

Yes, the Alumi Association is registered with the registrati on nunmber: S0004580
of 2019-20, dated, 30th May 2019 under Governnment of West Bengal Society

Regi stration Act XXVI of 1961. It has been activated recently with the
Menbership and participation of the Recent and Regul ar pass outs of the coll ege

. The Associ ation takes enthusiastic and active role in the day-to —day
activities and events held in the Coll ege .

5.4.2 — No. of enrolled Alumni:

2175

5.4.3 — Alumni contribution during the year (in Rupees) :

17050

5.4.4 — Meetings/activities organized by Alumni Association :

One AGM on 10/08/2018 and two Executive conmittee nmeetings during the
peri od/the year 2018-19 as held on the 20th July 2018 and 30th of My, 2019.




CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution believes and practices in decentralized functioning nechani sm
in all its governance. The Governi ng Body of the college is the highest
deci sion making authority which is conprised of representatives fromState
CGovernnent, affiliating University, teaching staff, Non-teaching staff and
students. The Principal, being the ex-officio Secretary of the Governi ng Body,
i npl ements the decisions of the Governing body, State Hi gher Education
Departnment and University of North Bengal through consultation with different
academ c and adm nistrative committees and sub-committees duly constituted on
the basis of their conpetencies in the respective fields. The Principal is
enpower ed by the Governing Body to take independent decision in Acadenic
matters and day to day activities of the institution. For exanple, the Acadenic
Conmmittee is constituted taking all heads of the departnents, Secretary,
Teachers’ Council (Ex-officio Menber), Convener, Exam nation Committee ( Ex-
of ficio nmenber), Librarian and Head C erk. The Academ c Conmittee takes all the
decision in regards to acadenic affairs of the institution. Sinmlarly, each
departnent has its own departnental conmmttee, conprising of all the teaching
and non-teaching staff, and supervised by the Head of the Departnent. Such
committee is instrumental in inplenenting the decision of Academic Conmittee
and the Governing Body, while taking its own decision regarding the well being
of the departnent. Further, in decentralized process, the head of the
departnent is enpowered to approve any itemwthin Rs. 1000/- wi thout the prior
approval of the Principal in case of any exigency, in the case of Principal,
the ambunt is Rs.20,000/- and for the President, G B, Rs. 50,000/-. Likew se,
the Buil ding and Purchase Committee can approve any quotation for any work or
purchase bel ow Rs. 100, 000/ - wit hout the approval of Finance Comrittee and
Fi nance Comrittee nmay approve any work / purchase bel ow Rs. 2,00, 000/-. This
system has enpowered the departnents and various committees in decentralization
of governance and functioning in a nore flexible way. The institution has
i npl emented Participatory Managenent Systemin all of its functions. As
descri bed above, fromthe constitution of Governing Body to different sub-
comm ttees, representation of nmenbers fromall stake hol ders are ensured. For
exanple, the IQAC is conmprised of representatives of Governing Body, Teaching
and Non-teaching staff, educationist of the locality, Al umi and students’
representative. Simlarly, the Anti-ragging Conmittee is constituted with
representatives of Police Adnministration, Civil Admnistration, Parents,
St udents, teaching and Non-teaching staff. In the neeting, the nenbers are free
to express their valuable opinion on any issue and the authority gives
i mportance to all the issues raised by any particular nmenber. Al the decisions
in the neeting are taken in a denocratic nmethod. Further, in the begi nning of
the session, the Principal directly interacts with the Parents and students
while at the end of the session, feedback is taken fromall the stakehol ders
and the nanagenent tries to inplenent any possible suggestion received by it
t hrough feedback. The Secretary, teachers’ Council, teaching and non-teaching
staff representatives to the Governing Body are el ected as per the affiliating
uni versity nornmns.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):




Strategy Type

Details

Adm ssi on of Students

? Admi ssion of the students is done
totally in online node. It started
after declaration of the results of 102
exam nations by various boards.
Admi ssion is done purely on nerit
basis. The nerit list is displayed
online in our website. The reservation
policies are maintai ned as per the
Govt. rule. The college follows the
system of online counseling and has
hel p I'ine nunber in order to keep the
process transparent.

I ndustry Interaction / Coll aboration

? The col | ege does not have any
docunented col | aboration with any
external agency. However, industrial
visit is done by the departnent of
Conmerce in each year to nake the
students famliar with different
i ndustries around the locality. Sone
local industrialists are also invited
to deliver lectures and interact with
t he students.

Human Resource Managenent

? Teachers are facilitated to attend
Refresher and Orientation Courses and
any ot her workshop related to their
service. ? Faculty Appraisal Diary is
mai ntai ned by the teachers and
eval uated by 1 QAC in each nonth. ? The
institute has Gievance Redressal Cell
Anti - Raggi ng Squad and Sexua
Harassnment Committee. ? Training
Prograns are conducted for Non-teaching
staff as per the requirenent.

Li brary, ICT and Physica
Infrastructure / I nstrunentation

? The college has the facility of
campus wide W-Fi and broadband. ?
Several |CT enabled classroons are
there which are shared by vari ous
departnents. ? Construction of a new
buil ding is going on using the grand
from NBDD. ? Renovation and upgradation
of different |aboratories and office
and processing for the purchase of new
conmputers for construction of a comon
conputer |aboratory and a | anguage
| aboratory is going on in the current
year.

Resear ch and Devel opnent

? The faculties have severa
publications in national and
i nternational peer reviewed journals. ?
The admi ni stration encourages the
faculty nenbers to undertake different
research projects funded by vari ous
state and central agencies. ? The
college library has the subscription of
NLI ST for the students and staff




supporting the research output.

Exam nati on and Eval uati on

? The col | ege conducts the year end and
senester end exami nation as per rule of
the affiliating university in annual
and CBCS node respectively. The
internal assessnent of the students are
conducted as per the university
gui del i nes through cl ass tests,
students sem nars, interactive
sessi ons, debates etc.

Teachi ng and Learni ng

? The traditional classroomteaching is
conducted along with sonme special and
invited |lecture are organi zed by
various departnents to enrich the
students. ? Field tours are organi zed
by departnent of Geography and
Sociology in different parts of India
as per their curriculum Industrial
visit is organized for the students of
t he departnent of commerce. Miseum
visit is also conducted by the
departnent of Hi story. ? Centra
Li brary and various departnental
libraries are enriched by the purchase
of several new books. The coll ege
subscribes N-LIST to provide the
support of e-book and e-j ournal
facilities for carrying out project
work. ? Organi zing of students’ sem nar
by departnents for evaluation of
students.

Curricul um Devel opnent

The curricul um devel opnent and desi gn
is made by the affiliating university.
Principal and faculties of various
departnents express their views in the
devel opment of syllabus in different
wor kshops organi zed by the affiliating
uni versity. Sone of our faculties play
i nportant roles as menbers of Board of
Studies in the affiliating university.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Library Automati on system has been
i mpl ement ed usi ng KOHA al ong with the
Institutional Repository software
DSpace.

Adm ni stration

? Different notices and circulars for
t he students and general public are
di splayed in the website. ? E-tendering
process is executed through Govt.
portal ? The resolutions of |IQAC are
upl oaded i n website.

Fi nance and Accounts

? All types of fees are received
t hrough online transactions. The




coll ege has the policy to encourage
cashl ess transaction in its incone and
expenditures. ? Salary of different
faculty nenbers and staff are
transferred directly to the respective
bank accounts through the | FMS software
of the CGovt. of West Bengal .

Student Admi ssion and Support

? Applications are subm tted through
online adm ssion portal of the coll ege.
Merit List is declared in the portal
and the entire adm ssion systemis
conducted foll owi ng online node of
counsel ing and the admi ssion as per the
instruction of the Govt. of West
Bengal . Al types of fees are received
t hrough online transactions. ? The
col | ege hel pline nunber and enail
address are provided in college website
for any kind of support during
adm ssi on.

Exam nati on

? Internal examinations in the college
are a part of continuous eval uation
system These constitute class tests,
sem nar presentation, viva-voce,
eval uati on of project report etc. ? The
final exam nation is conducted by the
college following the nornms of the
affiliating university at the end of
each year and senester in annual and
CBCS node respectively. Teachers
performtheir duties of invigilation
and eval uation of the answer scripts as
per the schedul e assigned by the
uni versity.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Trai ni ng N. A 04/ 07/ 2018 |04/ 07/ 2018 62 0




on CBCS
Modul e
Syl | abus
2018 Admi ssion | Adni ssion |05/07/2018 |05/07/2018 62 12
Procedure | Procedure
for CBCS for CBCS
2018 N. A Onsite 10/ 09/ 2018 |14/ 09/ 2018 0 4
Trai ni ng
on Koha
| LMS
DSpace
Repository
2018 Trai ni ng N. A 18/ 11/ 2018 |18/ 11/2018 62 0
Pr ogr amre
on the Exa
m nati on
Process
under CBCS
2018 N. A Training |18/11/2018 |18/ 11/2018 0 12
Pr ogr amme
on the Exa
m nation
Process
under CBCS
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Orientation
Pr ogram on
Conbati ng
Vi ol ence
Agai nst Wonen
and Grls for C
ol I ege/ Uni ver si
ty Teachers

27/ 08/ 2018

31/ 08/ 2018

Oientation
Pr ogram

20/ 02/ 2019

19/ 03/ 2019

28

Ref r esher
Cour se

01/ 09/ 2018

21/ 09/ 2018

21

Ref r esher
Cour se

04/ 12/ 2018

24/ 12/ 2018

21

Ref r esher
Cour se

07/ 12/ 2018

27/ 12/ 2019

21

Short Term
Cour se

23/ 08/ 2018

29/ 08/ 2018

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):




Teaching Non-teaching

Permanent Full Time Permanent Full Time

1 0 0 0

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
EPF Facility for teachers |EPF Facility for staff in | Fee paid for health care
i n managenent post, West managenent post, Medi cal facilities through
Bengal Health Schene for I nsurance for staff in St udents Heal th Hone,
per manent staff, On duty Managenent post, Free Full fee and half fee
| eave to attend sem nar, uniformto all Goup D exenption for
wor kshop and conf erences, staff, Swastha Sat hi econom cal |y backward
Maternity and Paternity Prakal pa for pernmanent students, Different Govt.
| eaves, Child Care | eave staff, Maternity and schol arshi ps, Merit cum
Paternity | eaves nmeans schol arshi ps, Free

uni form for poor
students. Need based
financi al assistance are
provi ded for treatnent of
few students.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

? The external financial audit is conducted every 2/3 years by a firm of
Chartered Accountants appointed by the DPI, West Bengal. The external audit is
done by S. Guha Associates, CJ-19, Sector-11, Salt Lake, Kolkata-9 for the
financial year 2018-19. ? The coll ege conducted an internal audit by M Dutta
Associ ates, Ri na Bhawan, 2nd Floor, Opp. HDFC Bank, Panitanki More, Sevoke
Road, Siliguri for the financial year 2018-19.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals

Donati on received from 96000 Devel opnent of the
Dr. S. Debnath, Sri B. Col | ege and SSM St udent
Chanda, Sri P. Chanda, Schol arshi p

Snmt. B. Prasad, Sri J.
Mouli k, Sri T.K. Ghosh

View File

6.4.3 — Total corpus fund generated

96000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Uni versity of Yes | QAC and GB,
Nort h Bengal Surya Sen
(Prof. Pranab Mahavi dyal aya
Ghosh Dr.




Laxm kant
Padhi )

Adm nistrative Yes Uni versity of Yes | QAC and GB,
Nort h Bengal Surya Sen
(Prof. Pranab Mahavi dyal aya
Ghosh Dr.
Laxm kant
Padhi )

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

? The col |l ege does not have any registered Parent — Teacher Association
However, the parents are free to neet any teacher and express their problens,
vi ews about the college. ? The college welconmes all kinds of suggestions from

the parents using direct conmunication to the teachers, via the hel pline nunber
and the official enmnil address displayed on the website. ? Sone of the parents
directly nmeet the Head of the departnent or the Department-in-Charge for
expressing their views on nmany affairs, which the students feel shy to
communi cate directly to the teachers. Parent-Teachers neetings are al so
arranged by sonme departments to discuss the problens related to the students.

6.5.3 — Development programmes for support staff (at least three)

? The support staff related to the adm ssion process are trained each year
before the begi nning of the online adn ssion procedure on the newy introduced
features in the college adm ssion portal. ? Support staff was trained by the

college to be famliar with e-Pradan, HRVS of the Govt. of West Bengal. ?
Training for the Library support staff is organized in need basis to nake them

famliar with the new features of the |ibrary managenent system

6.5.4 — Post Accreditation initiative(s) (mention at least three)

? Since the NAAC accreditation is received on 15th July 2019 which falls after
the end of the acadenmic year 2018-19 it is not possible to consider any
initiative by the college as a post accreditation initiative this year.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 Request of 17/ 01/ 2019 17/ 01/ 2019 17/ 01/ 2019 9
six (06)
faculties

are granted

and
forwarded to
@B for
at t endi ng
Ph. D. course
wor k

2019 Academ ¢ and | 20/11/2019 20/ 11/ 2019 26/ 11/ 2019 104
Adm ni strati




ve Audit

2018 Free 14/ 06/ 2018 14/ 06/ 2018 14/ 06/ 2018 962
adni ssion to
200
Meritorious
and
Econom cal |y
Backwar d
student s

2018 Wor kshop on 12/ 09/ 2018 12/ 09/ 2018 13/ 09/ 2018 2665
Gender
Awar eness
And Recent
Tr ends

2018 Series of 20/ 09/ 2018 20/ 09/ 2018 15/ 01/ 2019 3012
special in
house
counsel l'ing
session, and
neeti ngs
arranged by
IQAC to
appri se
students ,
guardi ans ,
office staff
and teachers
about newly
i nt roduced
CBCs

2018 Verification| 28/11/2018 28/ 11/ 2018 28/ 11/ 2018 6
of CAS
docunent s of
Dr. Arnab
Baul , Asst.
Prof., Dept.
of English
and Dr.
Tamal i
Must afi ,
Asst. Prof.,
Dept. of
H story

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Tal k on Gender 08/ 03/ 2019 08/ 03/ 2019 952 865
Awar eness By




Prof Anita
Bagchi

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

El ectricity Generated fromsolar energy 10 KV, neeting 30 of the total

requi rement of the college

power

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for lift Yes 0

Ranp/ Rai | s Yes 0

Braille No 0
Software/facilities
Rest Roons Yes 0
Scri bes for exam nation Yes 2
Speci al skill devel opnment No 0
for differently abled

students
Any ot her sinmlar Yes 0

facility

7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 06/ 10/ 201 1 Pr esi dent Soci al 1968
8 , @B of Wel fare
Col l ege d
istribute
d TShirts
and
fruits to
blind
student s
of Matri
Chhaya
Seva Sang
at han,
Mat i gar a
on behal f
of
col | ege
2019 1 1 01/ 03/ 201 1 Di stri but Soci al 2691
9 i on of Wel fare
cl ot hi ngs
anong




and

student s

people in
col | abora
tion with
Ramakri sh
na
M ssi on

| oca

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

val ues and prof essi ona
et hi cs upl oaded on
website

Col | ege Handbook on hunman

04/ 07/ 2018

Keeping in mnd this
pretext regarding val ues
and ethics of life, we
have prepared a handbook
conmprising of a set of
beliefs for students and
staff which is posted on
its website. To
under stand the human
val ues that ought to
gui de the profession,
resol ve the noral issues
in the profession, To
justify the nora
j udgnent concerning the
prof ession. To develop a
set of beliefs,
attitudes, and habits
that human bei ngs shoul d
di spl ay concerni ng
norality. To create an
awar eness on Ethics and
Human Val ues. To inspire
Moral and Social Val ues.
To appreciate the rights
of others.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Val ue Educati on
programre hel d
weekly during the
entire acadenic
year with
di scussi on, debates
and tal ks on
uni ver sal val ues
and ethics with
students

16/ 07/ 2018

30/ 04/ 2019

3773

Pronmpting the
Spirit of
Patriotismon the
occasi on of the
Birth Anniversary

22/ 03/ 2019

22/ 03/ 2019

1545




of Surya Sen

Pronoting the 23/ 01/ 2019 23/ 01/ 2019 1784
Spirit of
Nat i onal i sm on the
occasi on of the
Birth Anniversary
of Netaji Subhash
Chandra Bose

Consti tuti onal 26/ 01/ 2019 26/ 01/ 2019 1924
Awar eness on the
Cccasi on of
Republ i ¢ Day

Revitali zing Indian 21/ 02/ 2019 21/ 02/ 2019 1655
Languages: A panel
di scussi on on the
occasi on of
| nt ernati ona
Mot her Language Day

Sci ence for the 28/ 02/ 2019 28/ 02/ 2019 1624
Peopl e and Peopl e
for Science: an
awar eness program
on the occasi on of
Nat i onal Sci ence
Day 2019

Thi nk Equal - 08/ 03/ 2019 08/ 03/ 2019 2025
Bal ance for Better:
a gender awar eness

program on the

occasi on of

I nt ernationa

Wonens Day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Fol I owi ng the Annual G een Audit Report reconmendations

Eco C ub organi zed the planting of Saplings

Recycling of waste

Installation of Rooftop Sol ar Panels

Strategic use of LED lights

Fol | owi ng Green protocol by banning the use of disposable glasses and pl ates

Pl astic-free Canpus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice 1. Use of LED Lighting 2. Students Health Hone,
nmedi cal assi stance for students 2. Objectives Firstly, to use LED lum naries in
the institution neans it will cut energy and nai ntenance costs of the
institution drastically. As our institution experiences high occupancy of
energy throughout the day and even at night conprising of various areas |ike
corridors, stairs, classroons, office, |abs, hallways, College prem ses at
night time etc, naking them vul nerable to accidents and nmi shaps, use of LED




lights can save the institution of this kind of untoward situations. It also
ensures the safety of students and staff. Secondly , all regular students
taki ng admi ssion in Surya Sen Mahavi dyal aya have to go for nenbership of the
Student sHeal th Honme where they can seek and get nedical assistance at a very
| ow cost. This nmenbership entitles themto avail the benefits of SHH only by
produci ng their current feebook and photo ID at the reception counter of the
Hone and receive fair treatnment. Institutions objective is to provide for them
nmedi cal advice in the easiest possible way in order to keep themin a state of
good health. 3. The Context Being sensitive and responsive to the environnent
is a part of our Hi gher Education Curriculum LEDs are nmercury free and one
hundred percent recyclable, thus making themthe nost environmentally safe
lighting option and it also uses | ess energy than any |lighting technol ogy on
the market. Favourable lighting condition and suitable illumnation also aid in
the creation of an optinmal visual setting, produce mnimmglare to ensure
confortability which is conducive to learning, as it is asserted that
envi ronmental conditions in educational institutions lay a significant
i nfluence on the health and bahavi our of the students. Coming to the Students
Heal th Hone, at any part of our state, any student of any nenber - institution
woul d go to their nearest SHH regional centre for consulting physicians which
is free and they would be served nmedicine only at rs 5/- per day despite any
actual cost. It is evident that good health inproves |earning potentials which
is al so acknowl edged by our National Education Policy. Students are to study
with healthy minds and bodies . So to provide | owcost health care for Students
is aresponsibility of this institution. 4. The Practice Experts claimthat

integration of natural l[ight in Educational Institutions is one of the best
ways to boost the overall efficiency of the students. As hunmans are
bi ol ogi cal |y designed to be exposed to natural lights , LED Iighting serves

this purpose the best. So in Surya Sen Mahavi dyal aya this is a hunan centric
lighting solution that works in harnmony with Earths natural cycle and it has
been programred to enul ate natural daylight. Simlarly in regard to the
St udent sHeal th Horme, the World Bank and WHO nade a conpari son of the cost
ef fectiveness of various public health progranms and concl uded that an
educational institution that provides safe and | ow cost health service is npst
effective for Students. So the goal being Health for Al and Education for Al
, Surya Sen Mahavi dyal aya has taken up this conprehensive approach to nake the
menber shi p of SHH nandatory for all students enrolling in this College. 5.
Evi dence of Success LED lighting condition in Surya Sen Mahavi dyal aya has
proved to be a a very favourable lighting option which is a proper eco-friendly
[ighting systemfor both students visual confortability and safety and at the
sane being very nuch cost-effective. As Surya Sen Mahavi dyal aya is based in a
sem -rural area and Students nostly are fromlower incone group , this al npst
free nedical counselling and treatnment by the StudentsHealth Hone is much
beneficial for them 1In order to avail |ow cost ,easy and ready nedica
assi stance , Regul ar students nenbership of the SHH during 2018 - 2019 session
is as follows, 1st year : 2606 2nd year : 1300 3rd year : 908 Total 4814
Students. 6. Problens Encountered Considering all the benefits of LED Iighting
system there was no problemin decision nmaking on part of the College
Administrative Body for installing it. As the Students Health Hone is a non
charity Social benefit organization ainmed to help students and also inparts to
t he students node of knowl edge about preventive and social aspects of nedicine
and develop in themidea of civic health responsibilities through arranging
| ectures, debates, synposiunms for creating social awareness, no such probl em
arose for inplenentation of mandatory nenbership of the Hone . 7. Notes Apart
fromthe above-nenti oned best practices, College also has been working on the
followi ng practice 1. Language Lab under the aegis of English Departnment is on
the verge of conpletion. Conputers with headphones and software have been
purchased, classes will start from next academ c session 2019-20.




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://suryasencol |l ege. org.in/new 2020 i gacBest Parcti ce. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Surya Sen Mahavi dyal aya i s persevering hard to achi eve the vision of
establishing a perfect academ c culture. As nobst students are from econonically
backward fam lies, College provides themw th various incentives. The Coll ege
sponsored schol arshi ps, schol arshi ps of fered by outside stakehol ders, free
uni form for needy students, students health-schene , fully free and half-free
studentship are sonme nmejor incentintives. As the college is situated in an
under - devel oped area, a turnover of students belonging to SC ST/ OBC and ot her
backward communities is significant resulting into a first generation-graduates
every year. Denographically the institution attracts nmany students not only
fromthe city itself but also many first generation learners fromthe
surroundi ng renote areas. As a result , sonetinmes along with sone toppers ,
college feels proud to identify many neritorious students from margi nal areas.
In every session alnost all the departnments of the college plan to conduct
general sem nars, both national and international, conferences , workshops,
invited tal ks and | ectures, studentcentric semi nars, powerpoint classes,
research facilities for faculties and so on. Subscriptions to nore journa
dat abases by the central library is already in the process. Inplenentation and
installation of KOHA software for full automation is already conpleted . In
addition to this, functioning of a | anguage | aboratory is already on the verge
of conpletion in the Central Library under the aegis of English
Depart nent. Cl asses for Language Lab will start from next 2019-20 session. The
Coll ege has its plan to build a second canpus in the near future. In Social
Qutreach program the coll ege has adopted a nearby village and is working
towards its soci o econom c devel opnment as a social-nmoral responsibility. To
eradi cate gender inequality and discrimnation, Wnens Cell and Interna
Conpl aint Commttee of the college regularly organise senm nars, tal ks ,gender
equity prograns etc. NSS units of the college continuously work towards Socia
, moral , spiritual ,hygienic and value upliftrment . To augnent parenta
i nvolvenment in the affairs of the college and well-being of the students,
series of parent-teacher neeting sessions have been organi sed by the coll ege
whi ch generated a growi ng concern anpng parents regarding the college and
having a control over the students. Collection of Feedback from Students,
faculties, staff of the college alongwith external stakeholders, alummi,
guardi ans , CGoverning Body nenbers prove useful. Installation of solar panels,
pl ans for rai nwater harvesting, nedical assistance for students through the
Students’ Health Home nenbership,use of LED |l anps and lights , ban on plastic
all these lead us to an absolute green canpus of future. The Coll ege wi shes to
inculcate in the students certain ethics who would further transmt these
val ues to the future generation and to the society. Hence the very enbl em of
the coll ege quotes the notto fromthe Upani shad that speaks in volune about its
vi si on, TAMOSO MA JYOTI RGAMAYO, whi ch neans ascension fromdark to Iight.

Provide the weblink of the institution

http://suryasencol |l ege.org.in/

8.Future Plans of Actions for Next Academic Year

The 1 QAC has chal ked out a detailed plan of action for the acadenic year
2019- 2020 giving necessary wei ghtages to various conponents. It has specified the
areas where the institution has the scope to devel op the present state of things




i mensely. Primary Plan: Accreditation of the college by NAAC, the process of

whi ch has already started. Academic Field: The teachers of the departnments shoul d
sit together periodically and frame their own policies of devel opnment. The
routine activities that a departnent should follow are: ? Inprovised teaching

| earning process with greater thrust on active student participation. ? Use of
technol ogy in class nmanagenent |ike recording of classes , uploading in YouTube,
use of online platformfor interaction. ? Use of innovative testing methodol ogy
to assess students in unit tests ? Inter-departnental teacher exchange program as
per the guidelines lay down by the 1QAC. ? Invited Tal k, Student-centric Sem nar
? Organising State Level and National Level senminars Sem nar. ? Renedial classes
for advanced and slow |l earners ? Strict follow ng of Annual plan of the
departnment nentioni ng exam nati on schedule, invited |ectures, faculty exchange,
student -sem nar. Administrative Planning: ? I QAC has plan to go for N RF Ranking
| QAC has a plan for conplete transformation of work culture in office by

m nim zi ng use of papers. ? Useful inplenentation of Managenent |nfornmation
System by including new areas of operation under its purview. ? Tinely

i npl ementati on of Academ ¢ Administrative Audit. Responsibility for Stakehol ders:
| QAC has always tried to incorporate suggestions from guardi ans, alummi and ot her
stake holders in framng it’'s policy. For the next year also | QAC plans to: ?
Arrange Parent-Teacher Meeting. ? Principal’s series of neeting with the
guar di ans expl ai ning the m ssion and vision of the college and the strategy to
achieve the desired target. Plan for various cells and bodies: ? Every cell and
committees’ performance will be assessed periodically. ? NSS should carry on with
all the government assigned and other works that establish the institution's
potential to reach out to the community and serve. ? Eco-C ub should work on to
gener at e awareness anong the students about environnment and to organi ze seninars.
? To Carry out Green Audit. ? Career Counseling Cell will organize Career
Counsel i ng Seni nar on behalf of the 1QAC. ? Organizing Library Orientation
Program (Awar eness about library facilities, available e resources, OPAC and D
space access etc.) by the Central Library ? To organi ze Gender Awareness Program
by Wonmen’s Cell ? Cbservation of all the inportant anniversaries and days and to
organi ze conpetition and other conpetitive progranms for the students. ? Mre use
of Managenent Information Systemin redressing grievances.




